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HealthTronics





HealthTronics’
CODE OF CONDUCT
CODE OF CONDUCT: all employees will act in a professional and appropriate manner when representing the company
All employees of HealthTronics (the “Company”) are expected to conduct themselves at all times in a professional manner and in the best interests of the Company.  All employees are expected to know and follow the Employee Handbook, the Compliance Plan, and any other policies and procedures of the Company applicable to the specific employee’s position, business unit, location, or circumstances.
NO EMPLOYEE WILL ENGAGE IN ACTIVITIES THAT VIOLATE THE LAW OR CAST THE COMPANY IN A BAD LIGHT
The Company takes great pride in the quality of its work force.  HealthTronics employees will be expected to adhere to the highest standards of honesty, integrity, ethics and professionalism.  While it would be impossible to compile a list of all possible actions which could result in disciplinary actions, the following are examples of activities which will be considered a violation of Company rules of conduct:

· Conviction of a felony

· Violation of Company weapons policy
· Willful or negligent damage to Company property or the property of other employees

· Theft or dishonesty, including falsification of company records or furnishing false or incomplete information on expense, time records or an application for employment.

· Gambling, fighting, disorderly conduct or abusive language and conduct

· Violation of the Compliance Plan
· Violation of the Employee Handbook 

· Violation of any Company policy, procedure, or rule 

· Insubordination or failure to carry out any reasonable assignment given by management, including refusal to work on jobs assigned by a supervisor

The Company reserves the right to impose performance improvement plans or disciplinary actions, up to and including termination, on anyone who does not abide by Company rules of conduct.
ALL EMPLOYEES SHALL AVOID CONFLICTS OF INTEREST
As an employee, it is expected that there will be contact with suppliers, contractors, customers or competitors.  This contact should remain both friendly and courteous.  However, conflicts of interest should be avoided.  In the event a conflict of interest occurs, an employee should notify his/her supervisor and be removed, to the extent possible, from the decision making process.  The following are examples of instances which could be considered conflicts of interest:

· Ownership of any interest in a private company or greater than five percent (5%) in a public company as a stockholder, partner, lender, guarantor or otherwise in a supplier, contractor, customer, competitor or vendor of services to HealthTronics or any of its subsidiaries or partnerships.  
· Acting as a director, officer, employee, partner, consultant, agent or contractor for any contractor, supplier, customer, competitor or vendor of service to HealthTronics or any of its subsidiaries or partnerships.

· Direct or indirect acceptance of any type of payments, services, loans or gifts from a supplier, contractor, customer, competitor or vendor of service, except for small or nominal gifts as described in the Compliance Plan or other corporate policies specifically applicable to the employee.  Large gifts that do not meet the requirements of the Compliance Plan or other corporate policy require full disclosure by the recipient to the Compliance Officer, who may allow the recipient to retain the gift or require it to be returned to the giver.
Entertainment is permissible if it occurs in the conduct of HealthTronics’ business and is limited to costs that, if incurred directly by the employee, the employee could reasonably expect to be reimbursed by HealthTronics as a normal business expense.  Lavish entertainment is prohibited.

An Employee must disclose any interest or involvement, direct or indirect, in any property, equipment or facilities that are offered for purchase, sale or lease to or from HealthTronics, its subsidiaries or partnerships.

ALL EMPLOYEES WILL CONSISTENTLY ABIDE BY THE COMPANY’S COMPLIANCE PLAN, EMPLOYEE HANDBOOK, AND OTHER POLICIES AND PROCEDURES
All employees of HealthTronics, its subsidiaries and partnerships are expected to fully comply with the Compliance Plan, the Employee Handbook, and all relevant policies and procedures as a condition of employment.  All employees are required to sign an acknowledgement that they have received and read the Compliance Plan and Employee Handbook.  Failure to comply with a company policy may result in loss of employment with HealthTronics, its subsidiaries and partnerships.  
ALL EMPLOYEES WILL MAINTAIN THE CONFIDENTIALITY OF ALL COMPANY INFORMATION
Each employee is responsible for safeguarding confidential information regarding physicians and patients, fellow employees or any other office matter obtained in connection with his or her employment.  Extreme care must be taken to insure that the release of any Company information is properly authorized.  

All employees of the Company are required to sign the Confidentiality Agreement contained in the Compliance Plan.  All employees of the Company who come into contact with medical information (which includes the identity of the subject of the information) must strictly maintain the confidentiality of that information and otherwise abide by all HIPAA policies and procedures of the Company.
HealthTronics information should not be removed from Company property without specific authorization from a supervisor.  Certain employees of HealthTronics with specific permission may remove from Company property materials considered proprietary as a business necessity. 
EMPLOYEES OF THE COMPANY SHALL ONLY ENGAGE IN OUTSIDE ACTIVITIES OR OTHER EMPLOYMENT IF IT IS COMPATIBLE WITH THEIR RESPONSIBILITIES TO THE COMPANY
Outside employment is permissible if it does not interfere, compete, or conflict with HealthTronics interests, and provided it does not hinder the employee’s ability to meet the responsibilities and demands of his or her company-required work.  See the Compliance Plan for further details.
The Company encourages outside involvement in community, industry and charitable activities, including Board positions with non-profit community organizations, as long as they do not cause conflicts of interest or create demands that interfere with the job.
EMPLOYEES SHALL ONLY USE COMPANY PROPERTY FOR APPROPRIATE PURPOSES, SHALL NOT BRING INAPPROPRIATE ITEMS ONTO COMPANY PREMISES, AND SHALL RECOGNIZE THAT THE COMPANY MAY INSPECT ITS PROPERTY AT ANY TIME
The Company provides various Company-owned properties for the use of some employees during work.  These items and locations remain the sole property of the Company.  Employees should be aware that the Company reserves the right to inspect coaches, tractor trailers, company provided vehicles, computer files, electronic mail, desks and the contents of desks at any time.  An inspection may occur with or without an employee’s consent or advance notice.  Such inspections may be conducted before, during or after working hours.

As described in the Compliance Plan and Employee Handbook, employees may not bring onto the premises or worksites weapons, explosives, alcohol, non-prescribed drugs, inhalants or medications or any other prohibited material.  Employees who do not cooperate concerning any inspection of Company-owned property will be subject to disciplinary action, up to and including termination.  The Company is not responsible for any item placed on or left in a desk or unit that is lost, damaged, stolen or destroyed.  
EMPLOYEES WILL RESPECT THEIR COWORKERS’ RIGHTS
Solicitation of employees, physicians and patients on Company property is prohibited.  Distribution of literature, pamphlets and other materials between employees is prohibited in work areas at all times.  Any notices or other materials to be posted in or on Company premises must have prior approval of an appropriate Company representative.
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